VAUDREUIL-DORION MINOR HOCKEY ASSOCIATION

CODE OF CONDUCT
As approved by the Administrative Committee of the Vaudreuil-Dorion Minor Hockey Association, the following policy defines the code of conduct that is expected from all our members.
The purpose of this document is to inform our members as to what is acceptable and unacceptable conduct, and how they are defined.  We must provide our members with a safe environment and require them to behave according to the rules established for this purpose.  However, if members refuse to comply with these rules we, as an organization must take immediate action.  If the unacceptable behavior continues, then the member could be suspended or expelled.
As far as players are concerned, we believe that the coach’s responsibility is to the entire team and not just the individual player who is disruptive.  Parents will have to deal with players who consistently refuse to adhere to the code of conduct, not coaches.  These players will be reintegrated only when they have agreed to behave by the rules.  However, it is the organization’s responsibility to be sure that the code of conduct is clearly communicated.
This code may seem straightforward to some; however, problems arise in enforcing the code when the offending members, for example, are highly skilled players.  It appears that some coaches have a high degree of tolerance for these players because they  “can’t afford to lose them”.  Unfortunately some parents share this same view and this becomes a double standard practice, which in our opinion is not acceptable.  The level of skill of any member should not be a factor when it comes to determining proper behavior.
It is important to understand that this policy is designed to protect all members, not just players, from being mistreated by another member.  Although it does not cover all aspects of improper behavior it certainly can be used as a good guideline.
DEFINITION
We define unacceptable conduct as any action taken towards any of our members that would jeopardize the emotional and physical well being of the person being mistreated, regardless of their position as a member.  Our membership can be broken down into three major categories:
1. Players
2. Coaches, assistant coaches, managers, parents, board members, and appointed board members, volunteers.
3. Game Officials
PLAYERS
Clearly it is our duty and obligation to protect the emotional and physical well being of our players.  Any action taken towards them by any of our members that compromises this well being will not be tolerated and immediate sanctions will be taken against the offender.  For purposes of clarification the following scenarios are considered to be behavior where sanctions will be imposed.

VERBAL (UNACCEPTABLE)  CONDUCT  TOWARDS PLAYERS
1. We define unacceptable verbal conduct, as profanities directed at a player or team for the purposes of correcting behavior, regardless of the reasons, including verbal provocation by the player.  It is our position that in an adult/minor (coach/player) relationship the adult must use acceptable disciplinary actions in handling corrective behavior.
2. We also define unacceptable verbal conduct as any language directed toward a player to intimidate him or her, to threaten him or her, or spoken in such a manner as to demean him or her as a person, and is not tolerated.  This does not mean that a member cannot use corrective action toward a player in order to change certain behavior; it just means it cannot be done in a manner that defiles the person it is addressed to.
PHYSICAL (UNACCEPTABLE) CONDUCT  TOWARDS PLAYERS
1. We define unacceptable physical conduct, as any physical action taken, or threatened, towards a player for the purpose of discipline or in retaliation for non-physical provocation by the player.  You cannot touch a player unless he is threatening your safety or that of another person.
2. Any physical action taken towards a player for the purposes of protecting against personal injury caused by a player’s physical provocation or threatening behavior by a player is not considered unacceptable conduct.  However, the actions concerned must plainly be a defensive reaction to a clear and immediate danger for oneself or another member, and not an unwarranted act of aggression.
COACHES, ASSISTANT COACHES, PARENTS, BOARD MEMBERS, ASPPOINTED BOARD MEMBERS, MANAGERS, VOLUNTEERS.
VERBAL (UNACCEPTABLE) CONDUCT TOWARDS ABOVE MENTIONED MEMBERS
1. Any verbal provocation directed at coaches, assistant coaches, parents, board members, appointed board members, managers and volunteers by any other member in any confrontation will not be tolerated and will be severely dealt with.  No member has the right to verbally mistreat another member, regardless of the reason.
PHYSICAL (UNACCEPTABLE) CONDUCT TOWARDS ABOVE MENTIONED MEMBERS
1. Any physical provocation directed at coaches, assistant coaches, parents, board members, appointed board members, managers and volunteers is considered unacceptable conduct and will not be tolerated.  Severe sanctions will be carried out notwithstanding the possibility of civil action against the aggressor.
GAME OFFICIALS
VERBAL (UNACCEPTABLE)  CONDUCT  TOWARDS OFFICIALS 
1. There are specific rules and sanctions established by the QIHF that deal with verbal unacceptable conduct towards officials and these are sufficient to cover on-ice situations.
VERBAL (UNACCEPTABLE) CONDUCT BY  OFFICIALS
1. Verbal unacceptable conduct by officials will be dealt with in the same manner as any other member.
PHYSICAL (UNACCEPTABLE) CONDUCT TOWARDS  OFFICIALS
1. Any action directed at an official, by a member, on or off the ice with intent to injure, will be dealt with by the QIHF and then by the Vaudreuil Discipline Chairperson.  These actions could lead to long suspensions if not outright dismissal from the league.
 PHYSICAL, UNACCEPTABLE CONDUCT, BY  OFFICIALS
1. Unfortunately, certain game conditions force officials (referees, sometimes timekeepers) to use enough physical force to diffuse threatened or actual physical aggressions from players on the ice.  However, the official’s actions must be clearly directed at diffusing the situation and nothing more.  If the officials’ actions go beyond the scope of reasonable force, and a player has not physically threatened them, they are then considered to have physically threatened a player and they will be dealt with accordingly.
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